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Skills and Talent package — part of the Pact Roadmap

The economic and political case for legal migration:

An inherent feature of humanity

An essential dimension of the Pact on Migration and
Asylum to improve overall migration management

Key to address EU labour markets shortages and
demographic trends

Necessary to accompany EU recovery and twin

transitions

Factor of EU attractiveness

A pragmatic
and sustainable
approach to
legal migration

» Striking a balance between far-reaching requests from co-legislators

» Combining immediate response to integrate Ukrainians with long-
term structural needs of EU economy



Communication - Attracting skills and talent to the EU

A new approach based on 3 pillars:

Legislative pillar

* Recast of the Long-Term
Residents Directive

« Recast of the Single {; .

Permit Directive

Operational pillar

« Tailor-made Talent Partnerships
 EU Talent Pool and its pilot initiative

 New EU platform on labour migration
« 3 priority areas of action:
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Developing an EU Talent Pool

/Pilot initiative for Ukraine\

Objective: map the skills of people fleeing
Ukraine’s invasion by Russia & help
match them with EU employers

EU Talent Pool

_ _ _ _ _ Process: TPD beneficiaries register on
matching skilled third-country nationals admitted EURES portal, that could then serve as

to the Pool based on specified criteria and template for the EU Talent Pool platform
gualifications with interested EU employers

Timing: Registration process Launched on
l 0/10/2022

Launch planned by mid-2023
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EU Talent Pool

Initial phase

Next steps

Candidates register Admission to the Candidates admitted to
their skills online EU Talent Pool the Pool
¥ e Automatically, or Based on one or more of the
Non'ED agreed criteria e.qg.

nationals e Through screenin
by NC%S £ * Admission conditions
{to be determined by thematic
group)

* Shortage occupation list

Liaise between admitted
candidates and employers

Search for relevant
profiles

National Contact : St
Points (NCPs) Validate/approve vacancies in
the EU Talent Pool

Propose vacancies meeting the . A
Vacancies admitted to

Talent Poaol criteria (possibly also
(p i’ the Talent Pool portal

Employers labour market test requirements) European
Commission




Internal use only

© European Union 2020 g Eﬂ:ﬁ&ﬁ??ion |




